


6.2 Strategy Development and Deployment

6.2.1 The functioning of the institutional bedies is effective and efficient
as visible from policies administrative sctup and appointment scrvice rules,
Procedurcs, deploymenlt and instilulional stralegic perspeclive plan

development plan etc.
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Audyogik Shikshan Mandap’s

College Of Commerce, Science & Information Technology sPimprl,Pune

List of IQAC Committee Members 2018-19

_Sﬂo Name of Member Designation
1 Dr. Sandeep Pachpande Chairman
Z Dr. Priti Pachpande Management Representatives
3 Dr. K. M. Jadhay Principal
4 o |Prof Sarita Goyal NAAC Co-ordinator
5 Prof. Priya Janjalkar IQAC Co-ordinator
6 Dr. Meenakshi Jadhav CEO
7 Prof. Kirti Bora Teachers
8 Mrs. Pooja Kulkarni Administrative / Technical Staff
9 Ms.Amina Khan Alumina Representative

earlier depending upon the situation.

Tenure: Tenure of all the members of IQAC committee shall be 5 years.

Functions and Duties 3

¢ To create a student-centric teaching environment conducive to imparting
quality education, |

¢ To ensure quality of academic programs,

* Development and application of quality benchmarks/parameters for the various
academic and administrative activities of the Colleges;

e Dissemination of information on the various quality parameters of higher
education.

s Organization of inter and intra institutional workshops, seminars on quality
related themes and promotion of quality circles.

* To ensures maximum utilization of infrastructural facilities and the available
ICT resources.

* Development of Quality culture in the institution and faculty maturation to
adopt the required knowledge and technology for participatory teaching and
learning process.









Audyogik Shikshan Mandal’s

College Of Commeree, Science & Information Technology 'Pimpri.l’un.,

Minutes of meeting of 1QAC committee( 2018-19) held on 22/06/2¢ I8
Venue: Auditorium , ASM’s CSIT College,Pimpri ,Pune.
Time: 12.00pm to 1.00pm

PROSEEDING OF THE MEETING OF 1QAC COMMITTEE QF COLLEGE,

OF COMMERCE, SCIENCE AND INFORMATION TECHNOLOGY HE|p
ON 22/06/2018 IN AUDITORIUM AT 12.00 P.M.

The meeting of IQAC is presided by the chairman Dr. Sandeep Pachpande The

members present and who attend the meeting signed their attendance in the
attendance book maintained separately.

The co-ordinator Prof, Priya Janjalkar with the permission of the chair took the
subjects on the agenda for discussion ,one by one.

Suhject No. 1 — Confirmation of the minutes of the last meeting .(26™ April
2018)

The Co-ordinator of IQAC Committee Prof. Priya Janjalkar read out the minutes
of last meeting (26" April 2018) of IQAC of College of Commerce, Science and

Information Technology. Since no one raised any objection to the same ,the 1QAC
members were passed the following resolution,

Resolution: It has been resolved that the minutes of last meeting (26™ April 2018)
of the IQAC committee of College of Commerce, Science and Information

Technology are read and confirmed unanimously

Proposed by :Prof . Priya Janjalkar

Seconded by: Dr.K. M. Jadhav















Date: 11/04/19

Audyogik Shikshan Mandal’s

College Of Commerce, Science & Information Technology ,Pimpri,Pune

NOTICE

All the IQAC Committee members are hereby informed that the meeting of the
IQAC members will be on 25" April 2019 at 12.00 pm in auditorium.

Al members are requested to attend the same .

Agenda of Meeting

1. To read and confirm the minutes of last meeting (14" December 2018)

2. To decide implementation of various extra certification courses.

3. To decide the policy matter of student admission for next academic year .

4. To appreciate the members of teaching, non teaching staff and students for the

better performance during the year.

5. Any other items with the consent of the chair .

Acknowledgment of the Notice .

Sr. No | Name Of Member Sign,

1 Dr. Sandeep Pachpande y/ 3 '

2 Dr. Priti Pachpande “TAk T aghtan gt
3 'Dr.K. M. Jadhav [%@V:’

4 Prof, Sarita Goyal Ryt~

5 Prof, Priya Janjalkar -

6 Dr. Meenakshi Jadhav

7 Prof. Kirti Bora

8 « | Mrs. Pooja Kulkarni T Qe

9 Ms.Amina Khan e



Audyogik Shikshan Mandal’s
College Of Commerce, Science & Information Technology ,PimpriPune
Minutes of meeting of IQAC committee( 2018-19) held on 25/04/2019
Venue: Auditorium , ASM's CSIT College,Pimpri,Pune.
Time: 12.00pm to 1.00pm

PROCEEDING OF THE MEETING OF IQAC COMMITTEE OF COLLEGE
OF COMMERCE, SCIENCE AND INFORMATION TECHNOLOGY HELD
ON 25/04/2019 IN AUDITORIUM AT 12.00 P.M.

The meeting of IQAC is presided by the principal Dr. Sandeep Pachpande .The

members present and who attend the meeting signed their attendance in the
attendance book maintained separately.

The co-ordinator Prof. Priya Janjalkar with the permission of the chair took the
subjects on the agenda for discussion ,one by one.

Subject No. 1 - Confirmation of the minutes of the last meeting.(14" December
2018)

The Co-ordinator of IQAC Committee Prof. Priya Janjalkar read out the minutes
of last meeting (14™ December 2018) of IQAC committee of College of Commerce,
Science and Information Technology. And Following resolution has passed .

Resolution: It has been resolved that the minutes of last meeting (14™ December

2018) of the IQAC committee of College of Commerce, Science and Information
Technology are read and confirmed |

*

Proposed by :Prof . Priya Janjalkar

Seconded by: Dr.K. M. Jadhay






College Of Comm¢ rce, Scie

Sr.No | Name of Member | Desi.gnatlon T
TPy, Sandeep Pachpande Chairman

~ I Dr. Priti Pachpande Management Representatjyeg
' Principal —_—

= | Dr. K. M. Jadhav

Audyogik Shikshan Mandal’s
nce & Information Technology ’Pimpri,Pune

List of IQAC Committee Members 2019-20

NAAC Co-ordinator
IQAC Co-ordinator
CEO

Prof. Sarita Goyal
Prof, Priya Janjalkar

Prof. Kirti Bora Teachers
Mrs. Pooja Kulkarni Administrative / Technical Staff
Alumina Representative

4
5
5| Dr. Meenakshi Jadhav -
7
8
9

Mr.Omkar Sutar | e ]

Meetings :- The IQAC Committee members shall meet once in four months or even
earlier depending upon the situation.

Tenure; Tenure of all the members of IQAC committee shall be 5 years,

Functions and Duties :

To create a student-centric teaching environment conducive to imparting

quality education.

To ensure quality of academic programs.
Development and application of quality benchmarks/parameters for the various

academic and administrative activities of the Colleges;

Dissemination of information on the various quality parameters of higher
education.

Organization of inter and intra institutional workshops, seminars on quality
related themes and promotion of quality circles. |

To ensures maximum utilization of infrastructyral facilities ard the available
ICT resources, |

Development of Quality culture in the institution and faculty n&}gturatinn to

adopt the required knowledge and technoloay for partici atory teachi
. tgaching and
leamning process. = T peicipatony g

.
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Salient Features of the Sexual Harassment of Women at Workplace
(Preveation, Prohibition and Redressal) Act, 2013, &
the Rules made thereunder

I' The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013, aims at prevention of sexual
harassment at various work places. The said Act has come into force
on 22.4.2013. In exercise of the powers conferred by Section 29 of
the said Act, the Central Government has made the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and

iedressal] Rules, 2013, for carrying out the provisions of the said
ct.

. The A(;t directs the employer to constitute an Internal Complaints
Committee to look into the complaints of sexual harassment of
women at workplace. As defined in Section 2(g) of the Act, an
‘employer’ means the head of an establishment.

3. For the purposes of this Act,

* ‘Aggrieved woman’ means a woman of any age whether employed
or not, who alleges to have been subjected to any act of sexual
harassment by the Respondent [Section 2{a)(i)].

e ‘Employee’ means a person employed at workplace for any work
on regular, temporary, ad-hoc or daily wage basis, either directly
or through an agent, including a contractor, with or without the
knowledge of the Principal Employer, whether for remuneration or
not or working on a voluntary basis or otherwise, whether the
terms of employment arc expressed or implied, and also includes
a co-worker, a contract worker, probationer, trainee, apprentice or
called by any other such name {Section 2{f)).

» ‘Respondent’ means a person against whom the aggrieved woman
has made a complaint. [Section 2{nj]

4. An act of sexual harassment includes any one or more of the
» unwelcome acts or behaviour, whether directly or by implication
[Section 2(n)]:
i) physical contact and advances; or
iiy ademand or request for sexual favours; or
iii) making sexual coloured remarks,; or
iv) showing pornography, or
v) any unwelcome physical, verbal or non-verbal conduct of
sexual nature.

The following circumstances, among other circumstances, if it occurs or

is present in relation to or connected with any act or behaviour of sexual

harassment, may also amount to sexual harassment [Section 3(2}];

i) Implied or explicit promisc of preferential treatment in her
employment; or ‘

i) Implied or explicit threat of detrimental treatment in her
employment; or

"



i} Implied or explicit threat about her present or future
employmernt status; or

iv) Interfcrence with her work or creating and intimidating or
offensive or hostile wulk environment lor her; or

v) Humiliating treatment likely to affect her health or safety.

In the Internal Complaints Committee, constituted as per Section 4
of the Act, at least 50% of the total members of the Committee shall
be women. The Presiding Officer of the Committee is required to be a
woman employee working at a senior level at workplace. There will
be minimum two employees as member committed to the cause of
women or who have had experience of social work or have legal
knowledge. There will also be one outside member from amongst
non-governmental organizations committed to the cause of women or
a person familiar with the issues relating with the sexual
harassment. Thus, the Internal Complaints Committee shall have at
least four members. Maximum is not prescribed. The term of office of
the Presiding Officer and every member of the Committee shall not
exceed three years from the date of their nomination, as may be
specified by the employer. The member appointed from amongst the
norn-governmental organization or associations shall be paid fees or
allowances for holding the proceedings of the Committee.

. As per Section 6 of the Avi, cvery Distric: Officer s required W
constitute a Local Comnnittee to receive complaints of sexual
harassment from establis! :nents where the Internal Complamts
Committee has mot been cnnstituted due 1o having less Lhan ten

workers or if the complaint i against the employer himself.

. Any aggrieved woman may make, in writing. a complaint of sestid

harassment at workplace to the Internal Complaints Committee,
within a period three months from the date of incident or in case of a
series of incidents within a period of three months from the date of
the last incident. If an :gurieved woman s unable to make «
complaint in writing, the Presiding Officer or any member of the
Internal Complaints Committee shall render all reasonable
assistance to her for making the complaint in writing. If the Internal
Complaints Committee is satisfied that the circumstances were such.

which prevented the womiii for filing a comalaint withm o penod of
three months, the Conirolee NRY  CSU el the  fine b i
exceeding thuee months, [ Lhe reasons be recorded o wiiliiy,

|Seotion 9(1]
i) Where the aggrieved wuwan is unable v make a complamt on
account of her physical inrapacity, a complaint may he filed by -

a) her relative or frieiwl. or

b)  her co-worker; or

¢ an officer of the National Commission for Women or State
Women's Commission; or

d) any person who has knowledge or the ineident, with the
written consent of the aggrieved woman.
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i) Where aggricved woman is unable ta make a complaint on
account of her mental incapacity, a complant may be filed by -

Nl Fer selalive o ’ "

b} a special educator v

¢) a qualified psvehianiist or psychologist, or

d) the guardian or .uthority under whom she is reeeiving
treatment or care:

¢) any person who has knowledge of the incident jointly with
her relative or friend or a special educator or qualified
psychiatrist or psychologist or guardian or autherity under
whom she is receiving treatment or care.

i) Where the aggrieved woman for any other reason is unable to
make a complaint, a complaint may be filed by any person who
has knowledge of the incident, with her written consent and where
the aggrieved woman is dead, a complaint may be filed by any
person who has knowledge of the incident, with the written
consent of her legal heir. (Rule 6)

The Complainant shall subuuit six copies of the complaint along willh
the supporting documents und names and addresses of the witnesses
to the Internal Complaints Committee. On receipt of the complaint,
the Committee shall send rne of the copies fo the respondent within
a period of seven working titys and shall ask the respondent to file
his reply to the complaint along with his list of decuments and
names and addresses of wnuesses, within a period not exceeding ten
working days from the date of receipt of the complaint by him. The
Committee shall have the right to terminate the enquiry proceedings

. or ta give an ex-party decision on the complaint, if the complainant

or respondents fails, without sufficient cause to prevent herself or
himself for three consecutive hearings. Before such termination or
ex-party order, a prior written notice of not less than 15 days shall be
given to the party concerned. Legal practitioner is not allowed to
represent the case at any siage of the proceedings before the
Committee. The quorum for the meeting shall be minimum three
members including the Presiding Officer. {Rule 7)

9 The Internal Complaints Committee, before initiating an enquiry and

’

at the request of the aggrieved woman, may take steps to settle the
matter between her and the respondent through couciliation.
Monetary settlement shall not be a basis of conciliation. Where a
settlement has been arrived at, the Commities shall record the
settlement so arrived and forward the same to the employer to take
action as specified in the recommendations. The Committee shall
provide the copies of the settlement to the aggrieved woman and the
respondent. Where a settlement is arrived at, no further enquiry is
required (Section 10).

10. The Internal Complaints Committee shall make enquiry into the

complaint in accordance with' the provisions of the Service Rules
applicable to the respondent. For the purpose of the enquiry, if the
respondent is a non-teachiz~ emplovee of the university, provisions

3



of the Maharashtra Civil Services (Conduct) Rules, 1979 and
provisions of the Maharashtra Civil Services (Discipline and Appeal}
Rules, 1979, arc applicable, and if the respondent is a teacher,

provisions of the Teachers” - alutes ave appls ke 161 Tie Responden
is a student, an enquiry shall be made as per provisions of Ordinuncy
157 as regards maintenas o of discipline and good conduct by
students.

Where the aggrieved woman informs the Committee that any term or
condition of the settlement arrived at has not been complied \fntl? by
the respondent, the Committee shall proceed to make an enguiry into
the complaint. Where both the parties are employees, they shall be
given an opportunity of being heard and a ecopy of the findings of the
Committee shall be made available to them enabling t}_'lem to ma_lkc
representation against the findings before the Committee [Section

(11)).

11. The Intermal Complaints Committee functions like a quasi judlglal
authority and has powers of Civil Court of summoning and e_n‘forcmg
attendance of any person, examining him on own and (equ:rmg the
discovery and production of documents.  The enquiry shall be
:‘ru::ph"tr‘t‘l within o aloay e oot ! ll.“ b
conducting enquiry, the o it Tos te low the priowple:
natural justice,

12. During the pendency of an enquiry, the Internal Complaints
Committee, on a writter  request of azarieved  wanman,  THaY
¢ recommend to the emplover to-

no transter Tne agar v VO Plee o« quenlent s o
workplace; [Section . )Y or

ij) grant leave to the aggrieved woman up to a period of three
months; [Section 12[i1{b}] or

ii) restrain the respondent  from  reporting  on the work
performance of the agurieved woman or writing her confidential
report, and assign the same to another officer;{Rulc 8(a)] or

jv) restrain the respondent from supervising any academic activity
of the aggrieved woman  [Rule 8(b)].

The employer is Tequired to implement the above said
recommendations of the Committee and send the report of such
implementation to the Committee. [Section 12(3}]

13. On completion of the enquiry, the Internal Complaints Committee
shall provide a report of its findings to the employer, within a period
ol 10 days from the date ol rhmpletion uf the cnguiry and such repor
shall be made available to the concerned parties also. Where the
Committee arrives at the conclusion that the allegation against the
respondent has not been proved, it shall recommend to the employer
that no action is required to be taken in the matler. Where the
Committee arrives at the conclusion that the allegation against the

4



respondt?nt has been proved, it shall recommend to the employer to
take action for sexual harassment as a misconduct in accordance
with the relevant provisions of the service rules and to deduct from
the salary or wages of the Respondent such sum as it may
considered appropriate to be paid to the aggrieved woman or {0 her
legal heirs. [Section 13]

As per Rule 9, except in cases where services rules exist, the Internal
Complaiats Committee shall recommend to the employer the
punishment to be imposed upon the Respondent, if the allegations
against him have been proved. Therefore, in cases where service rules
exist, the Intemal Complaints Committee dves nct recommend the
punishment to be imposed upen the Respondent. In such cases the
Internal Complaints Committee should recommend to the employer
to take action for sexual harassment as misconduct in accordance
with the provisions of the service rules applicablc te him.

jmplement  the above said

The employer is required to
of its receipt

recormmendations of the Committee, within sixty days
by him.[Section 13(4)]

14. Where the Internal Cuttyje onts Comitles Sorives b Ll el
that the allcgation againsf the respondent is malicious or the
aggrieved woman oI any oiher person making the complaint has
made & false complaint or the aggrieved woman or any other person

. making the complain X produsoed oo fooepel oo e leeor b
document, it may recomment to the emplover. 10 take action agains
Ve woman or the perser Lir stk e e roaho
with the provisions of the cervice miles aprheable te fer or him
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Report 2018-19

college Antiragging committee formed in 2011.Commite rewised every year.
rhis year 10 members [n thls committee. Principal Dr. K. M. Jadhav is the
president of this committee. All committee members are supported the student
they interact with them & help them to solve their problems specially new ‘
students. That's why students share their problems with committee members. Sr.
students are also co-ordinate & Co-Operate them & interact with new students

friendly.

Committee members provide guidance to the student of the coilege
with the reference to career choice and development.They arrange the various
types of guest lecturesfir the students.

Committee also assist the college in oganising activity for the
benefits of students committee arrange the personality development programme,
Soft skill programme.College arrange the guest lecture of Prashit Gaikwad for

councelling the students.

Committee organize activity for social awareness and sodial
benefits for this committee arrange the Blood Donation Camp. Our students also

visit the Anathashram of RupeeNgar pimpri & Give them some gifts.

College have very healthy atmosphere through promoting cordial

students- students relation ship & student- teacher relationship etc. Not a single

case of ragging is registered in the callge.


































The IQAC prepare a perspective plan in Apnl . For the development of acadeinic, admimsirative
and infrastructural facililies and approval was taken from CDC and ASM management. The
purpose of the plan was to strengthen the UG courses and PG courses. In the committees related
o infrastructural development, teachers are the main participants. While in the issues related to

financial and administrative matters, members of Management Committee are involved.

The appointment of teaching and non-teaching staff is in accordance with the service rules
led down by SPPU, Governmeut of Maharashtra and UGC rules. The administrative setup is in
accordance with various departments functioning in the college the principal is supported by head
of the department of each subject in framing the Time table and academic calendar. The standard
procedure 1s adopted in appointment of the staff. The post is advertised for recruitment of the staff
in the Newspaper and after scrutinising the applications received the selection committee is duly
constituted and interviews arc conducted as per SPPU rules. Various committees arc form their
penodical meetings are conducied. We have framed a perspective plan of the mstitution for the

academic progress and growth.
Perspective Plan

1. The college 13 planning to start with new course under commerce faculty from the next
academic year such as M.com and Costing DBanking and T'inance, Marketing
specialisation.

2. The College has decided to start certain academic Add on courses such as Tally, soft skill

and English language speaking courses in addition to the existing academic program.

The seminar and workshops are to be organised in the academic vear with the

collaboration of MBA Institute and all teachers should be promoted to participale in that.

L)

4. Alumni developmentl programs need to be more organised in college premises to get the
guidance from the college Ix-student in the area of their respected fields.

5. Ixtension activities are to be organised in the next academic year such as study tour, blood
donatlion camp and assistant to the needy students.

6. Teaching and Leaming system 13 decided to be more actively used by the staff members
by using of ICT tools in all subjecls especially the concept should be explained by ICT
tools.

7. Tn addition, we are to followed e-govemance in the functions like academic,

administrative and examination.









of the institution defines the uniqueness of the Institution by imparting quality education
to the students majorly comingle from grass root level, semi urban locale as well as from
cconomically weaker scctions. Thus, the governance of the institution is in tunc with the

vision and rmssion of the Institulion.






















































